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COMMISSION AGENDA 



AGENDA  
ADRI AN  CI TY COMMI SSI ON 

SPECI AL  MEETI NG 
Septem ber  2 4 , 2 0 1 8 , 

4:0 0 PM 

I . PRAYER AND PLEDGE OF ALLEGIANCE TO THE FLAG

I I . ROLL CALL

I I I . CI TY ADMINISTRATOR I NTERVI EWS

1. I nte rview  w ith  Peter  Olson –  4 :1 5 pm  via  Skype.

2. I nte rview  w ith  Natasha Henderson –  5 :3 0 pm .

-Break-

3. I nte rview  w ith  Nathan Burd –  7 :1 5 pm .

4. I nte rv iew  w ith  Jeffrey W atson –  8 :1 5 pm .

IV. REGULAR AGENDA

1. R1 8 - 1 6 0 .  Parks &  Engineer ing Services .   Resolut ion to approve
the purchase of an Elgin Whirlwind St reet  Sweeper.

2. R1 8 - 1 6 1 .  Com m unity  Developm ent .   Resolut ion to appoint  Brenda
Rigdon to the Historic Dist r ict  Com m ission.

V. PUBLIC COMMENT

VI . COMMISSI ONER COMMENTS











Memo to Adrian Town Council:

Recently the Mayor brought to my attention that 10 police officers have received annual 
bonus checks for a higher degree, yet the degree that these officers earned was from a 
non accredited university.  Each of the officers has been paid $2,500 per year for the 
last ten years.  All of the officers received a degree from Almeda University, which is a 
non-accredited institution.  

Initial research shows that the City of Frasier in 2013 sued Almeda University for 
violating the Michigan Authentic Credentials in Education Act.  In 2016 the Michigan 
Court of Appeals upheld one of the accounts, but bared the rest due to the statute of 
limitations. It would be ideal to try to follow the same path as the City of Frasier, but due 
to the statute of limitation for “Fraud” in the state of Michigan being 6 years I do not 
believe we will be successful.  I will follow up with counsel to make sure that there is not 
something that I am missing making a suit against Almeda University possible.

In addition, I have reviewed the Union Contract for our Police Department; the wording 
for bonuses does not specify whether degrees must be from an Accredited University or 
not.  I would recommend that the next negotiation with all of the bargaining units in the 
city clarify that language making the requirement mandatory that any pay associated 
with educational attainment utilized degrees from accredited universities.  The current 
police contract runs through the end of 2018 as negotiations are taking place this 
discussion will occur.  In addition to the contracts with the various unions I will work with 
our Human Resource Department to make sure that we clarify language in our 
personnel policies for any employee that is not represented by a union.  

Lastly while speaking with counsel about the opportunity to file suit against Almeda 
University, I will speak with her regarding possible payback by the employees.  Again as 
the contract does not specifically call for an accredited university and the contract 
requires that the Chief of Police and HR director to sign off on the bonuses which have 
been done for the last 10 years, I’m fairly positive that this will be a difficult issue with 
legal ramifications.  

I will follow up with all of you as further research allows.

Respectfully
Pete Olson
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How would you handle a situation where the Mayor discovered that a dozen rank and file and command 

police officers had received a $2,500 annual bonus check for completion of a higher degree, for each of 

the last ten years, yet it came to light that each of the higher degrees was actually from a non-

accredited, web-only, on-line school known as Almeda University.  Your predecessor knew about this 

situation.  The Mayor wants you to act.  Explain what you would do and why.    

I would begin a Discovery process as follows: 

• Locate the labor union agreements for all union personnel to find language pertaining to payment 

of bonus upon completion of a higher degree. 

• In the absence of language located in the labor union agreements, I would request any and all 

documents that support payment of bonus for a higher degree.   

• Locate the policies and procedures in place for approval of payment for annual bonuses, including 

but not limited to, where such requests originate through the final approval process.   

• Locate all audits and findings.  

After Discovery, I would answer the following questions: 

• Do the labor union agreements specify that a higher degree obtained from an accredited 

college/university, excluding web-only on-line college/university appear in the labor union 

agreement? 

• In the absence of language within the labor union agreements, I would need to review the 

document(s) approved through the City�s mandated approval process that states said bonus is 

approved with higher education from an accredited college/university, excluding web-only on-

line college/university. 

• Do any of the audits include findings or explanations that support that financial policies and 

procedures need to be implemented to reduce threat of theft or fiscal vulnerability.  

• Is the City�s approval process for payment sufficient or does the process need to be modified to 

alleviate the possibility of theft?  

Upon final Discovery and findings: 

• If the labor union agreements or agreement in place specifies that bonuses shall be paid to 

personnel upon obtaining a higher degree (excluding specifications of accredited 

college/university, web-only on-line college/university), I would discuss this with the City 

Attorney and ask for guidance on how to address this issue in the future, as the specifications of 

such higher degree were not specified in the agreement and need to be updated to alleviate 

recognition of such higher education, with a recommendation of language inclusive of higher 

education from an accredited college/university, to ensure modern avenues of obtaining degrees 

are not isolated as long as they are held to the same standards that other college/universities are 

held to (accreditation).  

• If the labor union agreement or agreement does in fact specify that bonuses shall be paid to 

personnel upon obtaining a higher degree from an accredited college/university, I would consult 

with the City Attorney to draft a letter to send out to all personnel within the unions to specify 

that the bonus payments will stop immediately to personnel not in compliance with the higher 

education clause within the agreement.  The language would include why this action is taking 

place.   



Natasha L. Henderson 

 

• The approval process for such payments would need to be revamped to ensure that this does not 

happen in the future and accountability would be addressed in the new policies and procedures 

for such payments.    

• Because this would be an issue that pre-dated current administration, it would be important to 

investigate how this discrepancy occurred to uncover personnel that may be conspiring or 

inadvertently supporting such theft. 

Criminal Investigation and Internal Investigation 

• In the event that it is determined that the language states that a higher degree must be attained 

from an accredited college/university, this finding would effectively require the city 

administrator to contact the county prosecutor and share the findings of possible theft of 

($250,000.00) of public funds over a 10-year period. 

• It would be important to hold all parties involved accountable internally as an organization, 

including but not limited to the following parties; the personnel submitting payment requests, the 

personnel approving such requests, and the personnel remitting payment.  This would result in 

personnel involved paying the funds back to the City and up to termination of all personnel 

knowingly involved upon investigation.  

• It would be imperative that the City manage the situation from a public relations perspective in 

the event that the county prosecutor launches an investigation and ultimately brings charges 

forth to involved parties.   

• It would be important to implement a forensic audit, as there may be other areas of financial 

vulnerability or theft that could possibly be uncovered.   

Internal Due Diligence 

I believe it would be important to administer Code of Ethics training and have ALL employees sign the 

policy after training.  This would empower employees at ALL levels within the organization to bring such 

discrepancies to the forefront in the future.  I would ensure that Mayor and Council are given a 

transparent report of the findings and the steps being taken to address the issue.   

 

 













Scenario Response 

Nathan Burd 

     My initial response would be to conduct an internal investigation into the matter and gather 

the additional information necessary to act. It would be easy to jump to conclusions based on the 

details provided in the scenario, but a city administrator has a responsibility to learn all the facts 

when dealing with sensitive personnel matters. There are many things to consider, but it would 

be of immediate importance to review the contractual language that allows for incentive pay for 

the completion of a higher degree. How is it worded? Does it clearly specify the kind of 

academic institution that is acceptable? It would also be necessary to review the protocol for 

providing these payments. What kind of evidence of completion is required to trigger the 

payment? Who reviews that? Who signs off on the payment? Was coursework completed or this 

is a blatant case of purchasing a fraudulent degree from a degree mill? Was there criminal intent 

to commit fraud or was there confusion among police officers and others within the city 

regarding the eligibility for the incentive pay? If there is ambiguity in the contract language and 

coursework was completed, the police officers and others involved may have believed that a 

degree from Almeda University was acceptable, particularly considering that the compensation 

had been awarded by the city consistently over a decade.  

       The circumstances presented in this scenario indicate that the incentive pay was received 

inappropriately. But the ultimate outcome of this situation would depend on the findings of the 

internal investigation. Generally speaking, I would pursue termination of any city employee 

knowingly participating in fraudulent activity and I would take whatever action is necessary to 

seek restitution for the city following theft of public funds. The internal investigation would 

include a review of the actions of each officer and any others involved in order to reach a full 

understanding of the situation. The exact level of disciplinary action would depend on the 

answers to the questions above and additional information learned during the course of an 

investigation.  

     In situations like this, the city administrator needs to take corrective action to ensure that the 

intent of the incentive pay program is achieved in the future. Upon the conclusion of the internal 

investigation, regardless of the outcome, I would put a proper protocol in place to provide the 

necessary internal controls for an incentive pay program. This protocol would prevent payments 

for unaccredited programs, require the review and signature of the chief of police and city 

administrator before payments are authorized, and clarify the eligibility requirements for existing 

and future officers. This would ensure that the mayor’s expectations are met and that future 

incentive pay is provided only when earning a degree from an accredited institution of higher 

learning. In crafting a responsible policy for incentive pay, I would review related policies from 

other cities to implement something that represents the best available practices. I would also 

consult with the human resources department, the city attorney, the chief of police, and other 

appropriate employees to allow for a collaborative and inclusive process in response to this 

unfortunate situation.  
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Jeffrey Watson 
Adrian City Administrator Scenario 
September 19, 2018 
 
How would you handle a situation where the Mayor discovered that a dozen rank and file and command 
police officers had received a $2,500 annual bonus check for completion of a higher degree, for each of the 
last ten years, yet it came to light that each of the higher degrees was actually from a non-accredited, web-
only, on-line school known as Almeda University.  Your predecessor knew about this situation.  The 
Mayor wants you to act.  Explain what you would do and why. 
 
The situation as described raises multiple questions requiring clarification of the circumstances, 
which is where I would begin.  Questions include the following: 
 
Policy Questions 

§! What do the City’s Personnel Manual and/or the Collective Bargaining Agreement (if 
one is in place) say about advanced degrees vis-à-vis promotions, salary increases, and 
bonuses? 

 
o! Is there an education policy? 
o! Are promotions, salary increases, and/or bonuses automatic, or discretionary? 
o! Must degrees be directly related to the work performed (e.g., criminal justice in the 

case of police officers)? 
o! Must degrees and the institutions be accredited in Michigan and the United States 

(i.e., Is the policy consistent with the Michigan Authentic Credentials in Education 
Act (the “MACEA”), MCL 390.1601 et seq., enacted in 2005)? 

o! Is tuition reimbursement allowed? 
o! Are there specific criteria for course grades and degree GPAs? 
o! What documentation is required from the employee? 
o! Who must approve the award of promotions, salary increases, and bonuses based 

upon higher degrees? 
o! How long have any policies been part of the Personnel Manual and/or Collective 

Bargaining Agreement? 
 

§! Are the $2,500 bonuses actually annual bonuses or salary increases?  Has the amount 
changed over time? 

§!  
§! What is the total amount spent over the past ten years? 

 
Accountability Questions: 

§! Did the police officers obtain the degrees at the same time (the scenario says “each of the 
last ten years)? 
 

§! Were the officers aware of requirements for accreditation as stipulated in the MACEA? 
 

§! Were police command officials aware of the MACEA? 
 

§! Were rank and file officers encouraged by command staff to obtain these particular 
degrees? 

 
§! Is there any conflict of interest or appearance of conflict for someone in the Police 

Department or elsewhere in the City government through connection with Almeda 
University? 
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§! Did the prior City Administrator approve the bonuses/salary increases and was he/she 

aware of the accreditation question? 
 

§! Were the bonuses awarded as a result of any criminal wrongdoing in how the degrees 
were obtained? 
 

Political Questions: 
§! Why is the Mayor brining this forward now?  How did the Mayor become aware of the 

situation?  Is he/she running for reelection?  Is the Mayor newly elected and unaware of 
City policies that may be place? 
 

§! Is the City Commission aware of the situation?  Were they informed by the Mayor?  
Have they been aware of the situation since before the Mayor learned about it?  Has 
Commission been knowingly approving the bonuses as part of the budget each year? 

 
The scenario says the Mayor wants action, but what action is she/he asking for or expecting?  
Recoup the funds?  Discipline the police officers?  Both?  Something else? 
 
As stated above, I would begin by posing a series of questions, first to clarify what the Mayor’s 
expectations are; and second to determine if, in fact, there is a problem to be corrected and, if so, 
what is the appropriate action.  Following the clarification, if there appears to be a problem, I 
would notify the City Commission and provide them with information and recommended 
options. 
 
If the Mayor wants to recoup the money and discipline the officers (perhaps including 
termination), I would initially help the Mayor understand that City policies may or may not 
support the bonuses as an incentive for employees to successfully pursue advanced degrees.  I 
would empathize with the Mayor’s desire to "get back the funds" and then explain the 
importance of always following the scenario beyond immediate satisfaction. 
 
Conversations with the Mayor would be followed by an initial internal investigation focused on 
City policies.  I would meet with the City Attorney and the Human Resources Director to 
discuss the Policy Questions posed above. 
 
If the Personnel Manual and/or Collective bargaining agreement were silent or unclear, on the 
questions, I would direct the City Attorney and the Human Resources Director to update the 
Personnel Manual and make changes immediately.  The conversation would also include 
consideration of the MACEA and how it applies, regardless of what else is or is not referenced 
in the Manual or Agreement.  If the Manual and Agreement are silent or unclear, it makes 
recouping funds and/or disciplining the officers involved more challenging.  Fairness must be a 
consideration if the officers acted in good faith and the City failed to acknowledge the problem.  
Also, the City’s insurance company could be concerned about any demand the funds be repaid, 
because the cost of the town being sued could be much higher than the amount sought for 
repayment.  Nonetheless, the City may choose (or be compelled) to discontinue the bonuses 
going forward, based upon the requirements of the MACEA regarding accreditation.  Also, 
there would need to be clarification about whether these are bonuses or salary increases, 
because a bonus is an annual, discretionary award based upon performance and funding 
available, versus a salary increase, which is an ongoing expense that typically carries with it 
other personnel costs associated with benefits and the like. 
 
If the Personnel Manual and/or Collective Bargaining Agreement were clear about 
accreditation and consistent with the MACEA, and had been clear since the bonuses began, that 
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would lead things in a different direction.  Questions about accountability would be front and 
center.  As City Administrator, I would consider questions of who approved the degrees and 
bonuses, both initially and annually: 
 

§! Are those who gave initial approval still employed by the City? 
§! What was the basis for the original decision? 
§! What documentation exists for the original decision? 
§! How did the bonuses continue through the budgeting process year by year? 
§! Were the bonuses clearly identified in the police budget and did the City Commission 

understand what the funds were used for when adopting the annual budget? 
 
Depending on the answers to the preceding questions, the situation might require an outside 
investigation.  This would ensure independence, especially when there is a collective bargaining 
agreement and the police union is apt to say their members are not at fault.  The outside 
investigation could be done by a law firm selected by City Administration and the police union, 
the Prosecuting Attorney for the County, the Michigan State Police, or the Attorney General.  
The issues to be investigated could begin with the Accountability Questions on page 1. 
 
Regardless of whether the Personnel Manual and/or Collective Bargaining Agreement were 
clear, unclear, or silent on the substance of this scenario, the City Commission and the police 
union would be notified once such determination is made.  The initial discussion with City 
Commission would probably take place in a “closed session,” due to this being, at least initially, 
a personnel matter.  The intent for conversation with the police union would be to put them on 
notice that there is a potential issue and the City is looking at it seriously, and we wish to be 
forthright with the police and not play “gotcha.” 
 
If action is to be taken to recoup the funds and/or discipline any City employees, the City 
Commission would be kept aware and, under appropriate circumstances, be called upon to 
make decisions on how to move forward based upon recommendations from the City 
Administrator and City Attorney.  If the City were to decide to recoup the bonuses from the 
police officers and /or discipline anyone involved, the union would surely put up a fight and 
the question would probably end up in court.  If other City employees were to be disciplined, 
that might also lead to a lawsuit, given how long the situation has been going on, knowledge on 
the part of the previous City Administrator, and the City’s failure to act prior to this time. 
 
As an alternative, the City could seek damages from Almeda University for issuing degrees that 
do not meet Michigan State law.  Such an approach would also lead to court and could take 
years to resolve.  
 
Ultimately, as City Administrator my responsibility is to act in the best interests of the City and 
consistently with City Commission policies and direction.  Though the Mayor expressed a 
desire for action, the City Administrator works for the City Commission and would need to 
include them in the decision-making process.  I would conduct an initial internal investigation 
to determine if wrongdoing occurred and act accordingly based upon what I learned. 
 



 

 
 
 
 
 
 
 
 

REGULAR AGENDA 
 



Septem ber 6, 2018 
 
MEMORANDUM  
 
TO:    Richard Haberm an, City Adm inist rator 
 
FROM:  Mat thew Tom aszewski, Proj ect  Manager 
      
SUBJECT:  Lease to Own Elgin St reet  Sweeper 
 

 
 
The City received a proposal for an Elgin Whirlwind St reet  Sweeper from  Bell 
Equipm ent  which ut ilizes a Nat ional bidding program  sim ilar to that  of MI Deal only on 
a larger scale.  Through their Nat ional IPA Cont ract ,  the Sweeper m eet ing our 
specificat ions proposed cost  is $287,019.00 after  rebates and discounts.  The lease 
paym ent  am ount  which includes an interest  rate of 4.88%  am ounts to $63,000 per 
year for five years in the lease to own program .  The City of Tecum seh has taken 
advantage of this Nat ional IPA program  to lease/ and or purchase equipm ent  at  a 
reduced rate. 
 
Funds for this lease to own program  are available in the FY2018/ 19 capital 
equipm ent  account  with the Solid Waste fund. 
 
A copy of the proposal with detailed inform at ion is at tached.  
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RE:  PARKS &  ENGI NEERI NG SERVI CES DEPARTMENT –  Author izat ion to 
purchase an Elgin  W hir lw ind St reet  Sw eeper  

RESOLUTI ON  

WHEREAS the Departm ent  of Public Works has been researching the purchase 
of a new st reet  sweeper;  and 

WHEREAS the departm ent  has been working with Bell Equipm ent  Com pany to 
provide a sweeper to m eet  the needs of the City;  and 

WHEREAS the quote provided for  the st reet  sweeper is $63,000 per year for  a 
total of five (5)  years cost ing a total of $287,019.00;  and 

WHEREAS there are funds available for this project  in FY18-19 capital 
equipm ent  account ;  and 

WHEREAS the Project  Manager and City Adm inist rator recom m end this 
purchase be approved at  a cost  not  to exceed $287,019.00 over the span of five (5)  
years;  and 

WHEREAS the Finance Director indicates that  sufficient  funds are available for  
this purpose in the FY2019-2019 Capital Budget  in the following funds;  and 

595-528.00-995.001 $63,000.00 

NOW THERFORE, BE I T RESOLVED that  the Adrian City Com m ission, by this 
resolut ion, authorized the purchase of an Elgin Whirlwind St reet  Sweeper in the 
am ount  of $63,000 per year for  a span of five ( 5)  years. 

On m ot ion by Com m issioner ____________________________________________, 

Seconded by Com m issioner _________________________________________, this 

resolut ion was _________________ by a  __________________  vote. 



 
 

 

 

137 N Main St ŏ Adrian MI 49221 ŏ 517.577.6992 

www.blackravenarchitects.com 

Brenda Rigdon, AIA, LEED AP BD&C 

Principal, Black Raven Architects 

Overview 

I have twenty years of experience as an Architect, primarily in historic preservation and 

the adaptive reuse of existing buildings. My work involves field documentation, research, 

design, and preparation of construction documents and specifications. I work with my 

clients, consultants, building code officials, and contractors to provide the best design 

solutions for large or small redevelopment projects. 

  

Registration: Registered Architect, State of Michigan, License Number 1301049427. 

  

Credentials 

Bachelor of Fine Arts, University of Michigan, 1985 

Master of Architecture, University of Michigan, 1997 

American Institute of Architects 

LEED-AP BC & D 

 

Professional Affiliations 

National Trust for Historic Preservation 

Michigan Historic Preservation Network 

 Presentation, MHPN Conference, 2014: �A Sense of Place: The Croswell Opera 

House� 

United States Green Building Institute (LEED) 

 

Civic Affiliations 

Lifetime Member and Volunteer, Lenawee County Historic Museum 

Exhibit Co-curator: �HomeCraft: Historic Quilts, Needlework, and Decorative Arts 

of Lenawee County� 

Board of Directors, Adrian Symphony Orchestra, Adrian, MI 

Board of Directors, Samaritis Affordable Living Community, Adrian, MI 

Volunteer, Art-A-Licious Fine Arts Festival, Adrian, MI 

 

Primary Software: Revit, AutoCAD, MasterSpec, MS Office Suite, Adobe Acrobat. 

  

Current Projects 

 

Chalo ne r’ s To bac c o nist/Co ppe r Ho use  Co ffe e  Co mpany 

108-110 W. Maumee St. 

Adrian, MI 



 

 

BLACK RAVEN ARCHITECTS 

 

 

 

Ric e  & Barle y 

101 E. Maumee St. 

Adrian, MI 

Phoenix Rising 

101 W. Maumee St. 

Adrian, MI 

 

The  Ypsi Pe rfo rmanc e  Spac e  

218 N. Adams 

Ypsilanti, MI 

 

Dalat Building  

100-102 W. Michigan Ave. 

Ypsilanti, MI 

 

Previous Work with Other Firms 

 

Stro ngbac k Pro pe rtie s, Adrian, MI 

Adrian Design Group, Adrian, MI 

This $4.5 million project, at the Four Corners of downtown Adrian, completely renovates 

the Underwood Block and two adjacent historic buildings. The first floors of the buildings 

will be renovated for use as retail or restaurant space. The upper floors will be 

connected and converted to 17 apartments. A variety of MEDC and local incentives, 

and therefore design requirements, were involved in the financing package that makes 

this development possible. Construction is expected to be completed in August 2017. 

 

City o f Adrian MEDC Faç ade  Impro ve me nt Grant Pro je c ts (Adrian De sign Gro up) 

 Dan Maloy Accounting, 150 N. Main 

 Encore Dance Studio/Lenawee�s Heart & Soul, 124-128 E. Maumee 

 Ballard Building, 101 W. Maumee 

 Wagley Buildings, 117-121 N. Main 

 Maggard Razors, 121-124 S. Winter 

 

Select Historic Preservation/ Adaptive Reuse Experience 

 

Po tte r Ste wart U.S. Co urtho use , Cinc innati, OH 

Quinn Evans Architects, Ann Arbor, MI 

Project Architect in charge of exterior work including masonry and window restoration, 

roof replacement, and boiler replacement as part of $30 million renovation and 

modernization of a historic 1936 courthouse. The courthouse is nine stories and 

approximately 500,000 sf with some 900 window units. Responsible for restoration design, 

construction documents, field surveys, and coordinating specifications and consultants.  

  

Co lle ge  fo r Cre ative  Studie s Administratio n and Stude nt Se rvic e s Building , De tro it, MI 



 

 

BLACK RAVEN ARCHITECTS 

 

Elisabeth Knibbe Architects, Ypsilanti, MI 

Designed, prepared construction documents, and provided construction oversight for 

$3.2 million project to renovate two derelict historic homes at Ferry and John R for use 

as offices. The homes were connected by a new three-story tower to provide 

handicapped accessibility and a link between the two buildings. The combined 

buildings housed the CCS boardroom, executive offices, and admissions department. 

Project received a Detroit Tri-UMPH Award 2002 from the Detroit Historic District 

Commission. 

  

Tax Cre dit Ce rtific atio n Pro je c ts, Vario us Mic higan Lo c atio ns.  

Elisabeth Knibbe Architects, Ypsilanti, MI 

Involved in field documentation and preparation of tax credit applications on the 

following: Casa Del Rey, Pontiac; Burroughs Graphics Arts Building, New Amsterdam 

Historic District, Detroit; Calle Brothers Building, New Amsterdam Historic District, Detroit; 

Stroh Tower (Grand Park Centre), Grand Circus Park Historic District, Detroit. 

  

Natio nal Re g iste r o f Histo ric  Plac e s No minatio ns 

Elisabeth Knibbe Architects, Ypsilanti, MI 

 Argonaut Building, Detroit, MI, author. 

 Sugar Hill Historic District, Detroit, MI, editor.  

  

Natio nal Park Se rvic e  Inde finite  Quantity Co ntrac t, Midwe st Re g io n.  

Quinn Evans Architects, Ann Arbor, MI 

Researched, authored, and managed multiple Historic Structures Reports for projects 

within the Midwest Region of the National Park Service. These reports involved research 

of the building(s) and site history, assessment of existing conditions, development of 

recommended treatment options, and preparation of cost estimates. The projects had 

in common the challenge of providing handicapped access to the sites in a sensitive 

manner and the introduction of new mechanical and electrical systems with minimal 

disruption to the historic building fabric. 
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RE:  CI TY COMMI SSI ON –  Approve the Appointm ent  of Brenda Rigdon  to 
the H istor ic Dist r ict  Com m ission  
 
     RESOLUTI ON  
  
 WHEREAS, a vacancy exists on the Historic Dist r ict  Com m ission;  and 
 

WHEREAS, Brenda Rigdon has expressed a willingness to serve on the Historic 
Dist r ict  Com m ission;  and 
 

WHEREAS, the Adrian City Com m ission has given careful considerat ion to the 
reappointm ent  of the above-nam ed individual. 

 
NOW, THEREFORE, BE I T RESOLVED that  the Adrian City Com m ission does, 

hereby, approve the appointm ent  of Brenda Rigdon to the Historic Dist r ict  
Com m ission for a three (3)  year term . 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 On m ot ion by Com m issioner __________________________, seconded by  
 
Com m issioner ____________________________, this resolut ion was  
 
______________by a _____________________vote. 
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